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Study/Series: New Testament Overviews

1 Timothy

I. Introduction.

A. Theme of 1 Timothy: A Pastoral Epistle: Pastoring and organizing Christ’s church.

B. Introductory Notes.

II. Introduction to 1 Timothy.  Chapter 1.

A. Address and Salutation.  1:1-2.

B. The Need for Pastoral Protection from False Teachers.  1:3-11.

1. Instruction to men in the church not to teach “strange” (unbiblical, non-Christian, or

questionable) doctrines, including “strange fire” doctrines of worship or the church.  Vss. 3-4.

2. The goal of instruction to such men: love.  Vs. 5.

3. Men who want to teach the law, but whose lives are contradictory to the gospel.  Vss. 6-11. 

The church is to be protected from them by means of proper instruction, as well as proper

instruction to the church about the law.

C. Paul as an Example of a Qualified Pastor Though Previously a Rebel.  1:12-17.  Note Paul’s

thanksgiving to God.

D. The Command to Timothy to Pastor Faithfully.  1:18-20.  Passing the baton at Ephesus.

III. The Demeanor of Men and Women in the Church.  Chapter 2.

A. The Demeanor of Men in the Church Is to Be Prayerful and Peaceable.

1. Prayer for the peace and safety of the church includes prayer for the government beside which

it ministers and under which church members live.  This implies the protective responsibility

of the government toward the church, and the church’s role in relation to government—not

to run it, but to petition it.

2. “All men” and “ransom for all” are properly understood as “all kinds” by the Reformed.  Cf.



Rev. 5:9.

B. The Demeanor of Women in the Church to Be Submissive and Silent.

1. Christian women are called to be modest.

2. Christian women are not allowed to occupy office in the church, but are called to receive

instruction with submission.  Note the contrast: submission v. authority, and the way in which

it mirrors order in the family.  Cf. 1 Tim. 3:4-5.

3. “Preserved through child-bearing” is not the Mormon idea of bringing “spirit-children” into

the world, or being shown to be a good prospect for producing “spirit-children” for a man

who becomes god of his own planet.

IV. Qualifications for Office in the Church.  Chapter 3.

A. Qualifications for Eldership.  3:1-7.

1. Qualifications related to character and relationships with others.  Vss. 2-3.

2. Qualifications akin to good headship of family, and faithfulness.  Vss. 4-5.

3. Qualifications related to Christian maturity, in keeping with the meaning of presbyteros.  Vs.

6.

4. Qualifications of good reputation among unbelievers.  Vs. 7.

5. Qualifications for both ruling and teaching elders.

B. Qualifications for Deacon.

1. Similar to elder qualifications.

2. Faithful to their profession of faith (“holding to the mystery of the faith”) and sound doctrine. 

Temptations of the world abound, seeking to draw them away, especially where the physical

resources of the church are concerned.  The diaconate also serves as a pool out of which

future elders may be called.

3. Wives of officers, especially deacons.  3:11.

a. Officers are not required to be married.  But if they are, their wives should be godly

women.



b. This comes in the midst of the deacon context, so it does not refer to women of the

church generally; i.e., it does not authorize “deaconesses.”  Cp. “The husband of one

wife” and “deacon,” both in the masculine gender in Greek.  Thus, it refers to the

deacon’s wife here, with application to the elder’s wife, too.

c. They must not be gossips because deacons and elders deal with many confidential

matters in the lives of members and families in the church.  The wife may know

something about the situation as the husband/officer deals with some of them in his

own home, or tells his wife where he must go to serve the Lord’s people.

4. Diaconal service is highly respectable in the church, and brings assurance of grace and

salvation.  Vs. 13.

V. Purposes for Organizing and Pastoring the Church.  Chapters 3:14 - 4:5.

A. Protection of the Church.

1. This is the heart of the epistle.

2. A purpose of the epistle is to inform what the conduct of the people, especially the officers,

should be, thereby protecting the church.

3. Another purpose is the protection of the truth: “the pillar and support of the truth.”  Especially

the truth of the Person and work of Jesus Christ.

B. Protection against Corruptions.

1. Protection against corrupt doctrine and corrupt conduct that misleads Christians and the

church away from the gospel via unbiblical asceticism.

2. Note the anticipation of some of the “doctrines of demons” advocated by Roman Catholic

asceticism.  It teaches works righteousness salvation.

VI. Management of Various Relationships in the Church.

A. The Minister’s Approach to His Own Call and to the Church as Its Teaching Elder.  4:6-16.

1. The servant of Christ.  Responsible to be faithful to teach the gospel, warn against false

doctrine, etc.



2. The need to feed himself on sound doctrine, and accomplishing the feeding through

fulfillment of teaching responsibilities.  Negatively, avoiding worldly falsehood.

3. Self-discipline unto godliness, far more than bodily discipline.

4. Ministerial authority to command and teach matters of doctrine, godliness, and Christian

hope.

5. Example to the flock.

6. Scripture’s requirement for reading and preaching God’s Word in worship.  Pastor’s

responsibility to apply himself to this main focus in his call.  It is a spiritual gift given him

by God for that reason, and is thus a motive for applying himself to it.

7. Pastor to progress and persevere in all these things.  It requires close attention to his life and

doctrine; i.e., his faith and conduct.

B. The Minister’s and the Church’s Approach to Widows.  5:1-16.

1. The minister’s approach to church members generally, to avoid sharply rebuking them, but

maintaining respect as though they are all family members.

2. Older widows.  Their immediate biological family has primary responsibility to care for them. 

The church is to care for them only if the family cannot, and if they meet certain

qualifications.

3. Younger widows.  Instructions are mainly to the church, not to put them under diaconal

support, and to the widow, to remarry.

C. The Minister’s and the Church’s Approach to Elders.  5:17-25.

1. Double honor.  Vss. 17-18.  Pay for teaching elders.

2. Accusations and discipline for elders.  No accusation received except on the testimony of

more than one witness.  The other elders need to be remain unbiased.

3. Circumspection and patience toward ordination of elders and deacons.  Qualifications or

disqualifications will show themselves.

D. Relationships of Christian Slaves and Masters in Everyday Life.



1. Implies there is no prohibition or stigma attached to Christians of the same congregation

employing or being employed by one another.

2. Christian employees are to honor any employer.

3. Employees to respect, and not take for granted, Christian employers, even of the same

congregation.  Let not familiarity in the church breed contempt in everyday relations of

authority and submission.

4. Employees of Christian brothers should work all the more diligently due to the benefits they

receive and your love for them.

E. Responses to Doctrine Not Conforming to Godliness.

1. The character of those who do not advocate godliness, particularly those who want to use a

show of godliness, including the gospel, to get rich.  This implies that...

a. It should be stopped or prevented.

b. The minister needs to be careful not to fall into the trap of greed and use the ministry

to gratify it.

2. The dangers of the love of money.

3. The minister’s responsibility to flee from the love of money, morbid interest in controversy,

envy, strife, etc., etc.   Rather, he must pursue faithfully all the character traits in which a

Christian should mature.

4. The minister’s charge and responsibility before God.

5. Instructions for rich Christians in the proper attitude toward money.  6:17-19.

F. Final Exhortation.  The pastoral responsibility to guard the gospel, godliness, and the church.  This

is reflected in the ordination vows of an OPC minister by which he must promise, among other

things, to protect the purity, peace, and unity of the church.


